
Board Candidate Evaluation Criteria 

Dear [Recipient's Name], 

We are pleased to present the evaluation criteria for board candidates as we seek to strengthen 

our board with individuals who possess the following attributes: 

1. Relevant Experience 

Candidates should demonstrate significant experience in [specific industry/field] and bring 

valuable insights to the board. 

2. Leadership Skills 

Evidence of strong leadership capabilities, including the ability to inspire and guide teams 

towards common goals. 

3. Financial Acumen 

Understanding of financial statements, budgeting, and financial management is crucial for 

informed decision-making. 

4. Strategic Thinking 

The ability to think critically and strategically about the organization's vision and direction. 

5. Commitment to Diversity and Inclusion 

A commitment to fostering a diverse and inclusive environment within the board and the 

organization. 

6. Integrity and Ethical Judgment 

High standards of integrity, transparency, and ethical judgment in all business practices. 

We look forward to reviewing candidates who align with these criteria as we strive for 

excellence in our governance. 

Sincerely, 



[Your Name] 

[Your Position] 

[Organization's Name] 


