
Board Diversity Best Practices 

Date: [Insert Date] 

[Recipient Name] 

[Recipient Title] 

[Company Name] 

[Company Address] 

[City, State, Zip Code] 

Dear [Recipient Name], 

As we strive to enhance the effectiveness and performance of our Board, I am reaching out to 

discuss the importance of board diversity and the best practices we can implement to support this 

goal. 

Research shows that diverse boards lead to better decision-making and improved company 

performance. Hence, it is essential that we prioritize inclusivity in our boardroom by considering 

various factors such as gender, ethnicity, age, and professional background. 

Best Practices for Enhancing Board Diversity 

• Set Clear Diversity Goals: Establish measurable diversity objectives for board 

composition. 

• Review Recruitment Processes: Implement strategies to broaden the pool of candidates. 

• Provide Training and Resources: Offer training on diversity issues for current board 

members. 

• Create an Inclusive Culture: Foster an environment that encourages diverse voices and 

perspectives. 

• Regularly Assess Board Diversity: Conduct annual reviews of board diversity metrics 

and progress towards goals. 

By embracing these practices, we can ensure that our board reflects the diversity of our 

stakeholders and enhances our organization's success. 

I look forward to discussing these strategies further and exploring how we can implement them 

effectively. 

Sincerely, 

[Your Name] 



[Your Title] 

[Your Company] 


