
Proposal for New Diversity Strategies at 

[University Name] 

Date: [Insert Date] 

Recipient: [Recipient Name]  

Title: [Recipient Title]  

Department: [Recipient Department]  

[University Name] 

Dear [Recipient Name], 

I hope this message finds you well. As a committed member of the [Department/Faculty] at 

[University Name], I am writing to propose the implementation of new diversity strategies that 

will enhance our university's commitment to inclusivity and representation. 

In recent years, the importance of diversity in higher education has been increasingly recognized, 

and I believe that [University Name] has a unique opportunity to lead the way in this regard. 

Below are the key strategies I propose: 

1. Establishment of a Diversity Task Force to assess current diversity initiatives and 

recommend actionable steps. 

2. Implementation of mentorship programs for underrepresented students, connecting them 

with faculty and alumni. 

3. Regular workshops and training sessions on inclusion for faculty, staff, and students. 

4. Enhancement of recruitment efforts targeting diverse populations in both students and 

faculty. 

5. Development of partnerships with organizations that promote diversity in education. 

I am eager to discuss these ideas further and explore how we can collectively work towards 

creating a more inclusive atmosphere at [University Name]. I would appreciate the opportunity 

to meet with you and other members of the administration for a more comprehensive discussion. 

Thank you for considering this proposal. I look forward to your response. 

Sincerely, 

[Your Name]  

[Your Position]  

[Your Department]  

[University Name]  

[Your Email]  

[Your Phone Number] 


