Executive Compensation Policy Overview

Date: [Insert Date]
Dear [Recipient's Name],

We are pleased to provide you with an overview of our Executive Compensation Policy, which is
designed to attract, retain, and motivate top executive talent while aligning their interests with
those of our shareholders.

Key Components of the Executive Compensation Policy:

o Base Salary: Competitive salaries are provided to ensure we attract skilled leaders.

e Annual Incentive Plan: Performance-based bonuses linked to predetermined goals and
metrics.

e Long-Term Incentives: Stock options and performance shares to reward long-term
performance and align with shareholder interests.

« Benefits and Perquisites: Comprehensive benefits package that includes health
insurance, retirement plans, and other executive perks.

o Clawback Policy: Measures in place to reclaim bonuses and incentives in the event of
misconduct or significant financial restatements.

This policy is regularly reviewed and updated to remain compliant with regulatory requirements
and industry best practices.

Should you have any questions regarding our compensation practices or this policy overview,
please do not hesitate to reach out.

Sincerely,
[Your Name]

[Your Title]
[Your Company]



