
Year-End Summary of Anti-Discrimination 

Policy 

Date: [Insert Date] 

To: [Insert Recipient Name] 

From: [Insert Your Name or Department] 

Introduction 

As we conclude another year, it is essential to reflect on our commitment to fostering an 

inclusive and equitable environment. This summary outlines the key activities and outcomes 

related to our Anti-Discrimination Policy over the past year. 

Policy Objectives 

• To promote diversity and inclusion within the workplace. 

• To ensure all employees understand their rights and responsibilities. 

• To provide a mechanism for reporting and addressing discrimination. 

Key Activities 

1. Conducted [Insert Number] training sessions on diversity and anti-discrimination. 

2. Implemented a confidential reporting system for incidents of discrimination. 

3. Reviewed and updated the Anti-Discrimination Policy to enhance clarity and 

enforcement. 

Outcomes 

This year, we received [Insert Number] reports of discrimination, demonstrating an increased 

awareness and willingness to address issues. Each report was handled in accordance with our 

policy, resulting in [Insert Brief Summary of Outcomes]. 

Looking Ahead 

As we move into the next year, we remain committed to strengthening our anti-discrimination 

efforts by [Insert Future Goals or Initiatives]. 

Conclusion 



Thank you for your continued support in promoting an inclusive work environment. Together, 

we can create a more fair and respectful workplace for all. 

Sincerely, 

[Your Name] 

[Your Position] 


