
Advocacy Letter for Diversity in Recruitment 

Efforts 

Date: [Insert Date] 

[Your Name] 

[Your Position] 

[Your Organization] 

[Your Address] 

[City, State, Zip Code] 

[Email Address] 

[Phone Number] 

Dear [Recipient's Name], 

I am writing to advocate for the enhancement of diversity in our recruitment efforts at 

[Organization Name]. In today's globalized world, embracing diversity is not just a moral 

imperative but a business advantage that fosters innovation, creativity, and a competitive edge. 

Studies consistently show that diverse teams exhibit greater productivity and improved problem-

solving abilities. By prioritizing diversity in our hiring practices, we can create a more inclusive 

environment that reflects the multifaceted society we serve. 

I propose that we implement the following initiatives: 

• Review and revise job descriptions to ensure inclusive language. 

• Create partnerships with organizations that focus on underrepresented communities. 

• Implement blind recruitment strategies to eliminate bias in the hiring process. 

• Provide training for hiring managers on the importance of diversity and inclusion. 

By taking these steps, [Organization Name] can demonstrate its commitment to fostering a 

diverse workplace that not only attracts top talent but also enhances our organizational culture. 

Thank you for considering this vital initiative. I am looking forward to discussing how we can 

implement these strategies and make a meaningful impact on our recruitment efforts. 

Sincerely, 



[Your Name] 

[Your Position] 

[Your Organization] 


