Letter of Advocacy for Diverse Hiring
Practices

Date: [Insert Date]

[Your Name]

[Your Address]

[City, State, Zip Code]

[Email Address]

[Phone Number]

[Recipient's Name]

[Recipient's Title]

[Company/Organization Name]

[Company Address]

[City, State, Zip Code]

Dear [Recipient's Name],

| am writing to advocate for the implementation of diverse hiring practices within
[Company/Organization Name]. As we navigate an increasingly interconnected world, it is
imperative that our workforce reflects the rich variety of backgrounds, experiences, and
perspectives that enhance creativity and innovation.

Research consistently shows that diverse teams drive better performance and foster a more
inclusive work environment. By prioritizing diversity in hiring, [Company/Organization Name]
can not only enhance its reputation but also improve employee engagement and satisfaction.
| urge you to consider developing targeted recruitment strategies that reach a broader audience,
providing equal opportunities for underrepresented groups. Additionally, training for hiring
managers on bias reduction and inclusive interviewing techniques will help create a fair and

equitable hiring process.

Investing in diversity is not just a moral imperative; it is a business imperative. Let us work
together to make [Company/Organization Name] a leader in diverse hiring practices.



Thank you for considering this important issue. I look forward to your positive response and am
eager to support these initiatives in any way possible.

Sincerely,

[Your Name]



