Briefing for Stakeholders on Cultural
Competence Initiatives

Date: [Insert Date]

To: [Stakeholder Name or Group]

From: [Your Name/Your Position]

Subject: Update on Cultural Competence Initiatives

Dear [Stakeholder Name/Group],

I hope this message finds you well. As part of our ongoing commitment to fostering cultural

competence within our organization, | would like to provide an update on our current initiatives
and the impact these efforts are having.

Overview of Initiatives

e Training and Workshops: We have implemented a series of training sessions aimed at
enhancing cultural awareness among our staff.

« Diversity Recruitment Strategies: Initiatives to attract a more diverse pool of candidates
are currently underway.

o Community Engagement: We are partnering with local organizations to better understand
the needs and perspectives of different cultural groups.

Prog ress and Outcomes
Since the launch of these initiatives, we have seen significant progress in fostering an inclusive

environment. Feedback surveys indicate a [insert feedback percentage]% increase in staff
awareness regarding cultural diversity.

Next Steps

Looking ahead, we plan to expand our training programs and explore additional partnerships that
reinforce our commitment to cultural competence.

Your support as stakeholders is invaluable to the success of these initiatives. | invite you to share
any thoughts or suggestions you may have.

Thank you for your continued engagement and commitment to promoting cultural competence.

Sincerely,



[Your Name]
[Your Position]

[Your Contact Information]



