Candidate Engagement Strategy for
Employer Branding

Date: [Insert Date]

To: [Recipient's Name]

From: [Your Name]

Subject: Candidate Engagement Strategy Proposal

Dear [Recipient's Name],

| am excited to present a comprehensive Candidate Engagement Strategy aimed at enhancing our

employer branding and attracting top talent to [Company Name]. This strategy focuses on
creating meaningful connections with potential candidates throughout their journey with us.

Objective

The primary objective is to establish [Company Name] as an employer of choice by fostering a
positive candidate experience and showcasing our unique company culture.

Key Components

e Personalized Communication: Tailoring our outreach to candidates based on their
interests and backgrounds.

« Engaging Social Media Presence: Utilizing platforms like LinkedIn, Twitter, and
Instagram to share employee stories and company values.

« Interactive Events: Hosting webinars and career fairs to connect with candidates and
showcase our work environment.

o Feedback Mechanism: Implementing post-interview surveys to gather insights and
continuously improve our processes.

Expected Outcomes

By implementing this strategy, we expect to enhance our brand visibility, improve candidate
quality, and reduce time-to-hire.

I look forward to discussing this proposal in detail and exploring how we can work together to
elevate [Company Name]'s employer brand.

Best regards,



[Your Name]

[Your Job Title]
[Company Name]
[Your Email]

[Your Phone Number]



