
Letter to Management: Dress Code Policy 

Re-evaluation 

Date: [Insert Date] 

To: [Management Name] 

From: [Your Name] 

Subject: Re-evaluation of Dress Code Policy 

Dear [Management Name], 

I hope this message finds you well. I am writing to propose a re-evaluation of our current dress 

code policy. As our company continues to evolve, it is essential that our dress code reflects our 

culture, promotes inclusivity, and adapts to the changing expectations of our workforce. 

Over the past few months, I have gathered feedback from employees regarding the challenges 

posed by the existing dress code. Many feel that it may inadvertently restrict personal expression 

and may not align with our modern workplace dynamics, including remote work arrangements. 

Therefore, I suggest that we consider the following adjustments: 

• Incorporation of a more flexible attire option that respects individual style while 

maintaining professionalism. 

• Clear guidelines regarding casual wear for specific occasions, including team-building 

events and informal meetings. 

• Periodic reviews to adapt the policy based on employee feedback and industry standards. 

I believe that by re-evaluating our dress code policy, we can foster a more inclusive and 

motivated work environment. I would appreciate the opportunity to discuss this matter further 

and look forward to your insights. 

Thank you for considering this proposal. 

Best regards, 

[Your Name] 

[Your Position] 

[Your Contact Information] 


